RAKESH
KUNDER

wWwWw.rakeshkundercom

profile

| have always had a keen eye for detail
& creative design. My goal is to keep
learning & improve my skills in graphic
designing. | aspire to become a talented

& respected professional in this field.

education

Dec 12-Feb 13: Web Designing Course, Arena

Animation, Mumbai, India

Sept 08-Nov 10: Bsc. Software Development,

Sheffield Hallam University
Aug 06-Sept 08: Bsc. Information Technology,

Vidyalankar School Of Information Technology,

Mumbai, India

skills
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Illustrator

Photoshop

Indesign
After Effects
Premiere Pro
Lightroom

Dreamweaver

Html & Css

interests

Football, Music, Photography,

Travelling, Cooking.

7 James Nurse Close,

CB19LJ, Cambridge

rakeshkunder6@gmail.com

\ 4

07990839210

experience

Sept 18 - Till date: GRC Group, Graphic Designer
Roles & responsibilities:
e Creating new graphics & collateral for business
e Creating a range of digital & offline collateral

e Working to agreed budgets/time allocations

Mar 17 - Sept 18: Nitritex, Graphic Designer
Roles & responsibilities:

e Delivery of artwork which meets the creative brief
& meets brand guidelines.

 Proactively monitor artwork quality, accuracy &

consistency. Amend/update existing product.

Jun 15 - Oct 16: AllYearbooks, Graphic Designer
Roles & responsibilities:

¢ Designing yearbooks covers, templates for the
yearbooks, flyers, posters & banners.

* Updated the website design for mobile & desktop.

Oct 13 - Jun 15: Freelance Graphic Designer
Role & responsibilities:
e Creating design for clients: websites, logos,
business cards, posters, flyers & other materials.
e Communication with clients: understanding
clients’ requirements, update about progress,

receive regular feedback & delivering final design.
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Web: AllYearbooks website design - www.allyearbooks.co.uk
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Web: Mobile design - www.allyearbooks.co.uk
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Print: Posters for AllYearbooks
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HOW IT BEGAN

For more than two years, we've supplied the Princess of Wales
hospital on the outskirts of Swansea with a range of temporary
ancillary staff — including catering roles, ward hosts/hostesses,

and kitchen porters. We've been an approved framework supplier
since 2002 and currently partner with more than 200 NHS clients
nationwide through the CCS RM971 framework. Our experience and
expertise meant we quickly built a strong relationship with the hospital
team.

We're proud to have achieved 100% conversion rates, where every
temporary member of staff we've placed with the Princess of Wales
hospital has transitioned to a permanent placement within the Trust.
By supplying quality talent who can go on to become permanent
employees in this way, we're happy to be supporting the NHS’s
agenda of reducing agency spend and future agency usage. On top
of this, we also take responsibility for arranging the shift patterns of
the temporary staff they have on assignment here, to ensure more
efficient use of management time.

When a neighbouring hospital in Swansea reached out to us -
Singleton hospital - we were able to use the experience we had
gained at the Princess of Wales hospital to fully support their needs.
They were struggling to attract the calibre of staff they needed. Added

to this, workers were often unprepared to start their role, arriving for
their shift without having all the right information and uniform.

With a lack of consistent, reliable temporary workers, they had to
spend additional money covering shifts with permanent staff, so they
could be sure that all framework and compliance requirements were
being met. Something had to change - that's where we came in.

IF THE CANDIDATE CAN'T COME
TO US-WE'LL GO TO THE

CANDIDATE (3) = — = — — — — -
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Initially, the team at Singleton hospital thought we might not be able to
recruit and engage with candidates in Swansea, since we didn’t have
an office in the city. However, when candidates can’t come to us, we'll
go to the candidates.

Our South Wales recruitment hub consists of a specialist NHS team
who are all 100% dedicated to recruiting for the NHS across Wales.
That means we're able to deploy specialist expertise wherever our
clients require. When Singleton Hospital started knocking at our door,
this specialist team began proactively recruiting across a broad range
of sourcing channels straight away.

The team is supported by a nationwide account team, who ensure
each consultant is fully equipped to meet and exceed NHS standards
every time. Added to this, our speedy, centralised, dedicated
compliance team ensures all NHS Employment standards and Skills
for Health requirements are met.

WHERE WE ARE Now (%)

Initially, Singleton Hospital was looking for four temporary candidates.
With such streamlined recruitment and compliance processes, we
were able to quickly attract, engage, and deploy the high quality
candidates they needed. Our effective compliance processes offer
greater efficiencies and agile recruitment options, so we were able

to cost effectively react to staff requirements at short notice. We did
all this, whilst giving them full visibility of spend, spend control and
accruals at all times.

Thanks to the great service we delivered, after just two weeks
Manpower became the sole supplier at Singleton Hospital and
continue to work in partnership to support the Trust. We now also
partner with another hospital in the local area — Moriston Hospital.
Soon, we will be the sole supplier of temporary staff to this hospital

il
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Print: Manpower NHS casestudy design
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2017 European RPO Leadership Summit

October 4-5 2017, Berlin, Germany M O ME/\/ TUM >

JONTHE — 2017 European RPO Leadership Summit

MOMENTUM D October 4-5 2017, Berlin, Germany ,,,,

ManpowerGroup’
Solutions

Recruitment Process Outsourcing

>

Print: Manpower Group Event pamphlet
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ManpowerGroup

Our Purpose

Doing well by doing good: we equip people and -
organisations for the future of work because we believe
meaningful and sustainable employment has the

power to change the world.

Our Vision

H

="

To lead in the creation and delivery of innovative workforce solutions
and services that enable our clients to win in the changing world of work

Our Strategy

Candidatg 7Focused

We help people build the skills our clients
need, find their perfect job and develop
successful careers. We match the right
people to our clients, enabling us to
develop effective solutions for organisations
and meet our commercial goals.

( People ( @
Care and earn trust:

We care about our candidates, clients and
each other, listening and understanding to
build meaningful connections.

Live our purpose:

We inspire ourselves and others with
our passion for the work we do and the
difference we can make to people.

Our people will tell us they love working with us through our annual people survey (MAPS)
Our clients and candidates will tell us we are delivering great service through NPS
And we will outperform the market and drive sustainable growth for our business

High Tech High Touch

We invest in new technologies and digital
partnerships so our people can create
more value for clients and candidates.
This will turbo charge our growth and

enable us to build deep and
lasting relationships.

Our Values

(Knowledge ( EEJ

Never stop learning:

We know that developing ourselves and our
teams is what makes us successful, we're
always curious, learning and upskilling.

Raise the bar:

We have relentlessly high standards, and
can always rely on each other to drive
exceptional performance for the good of
the entire company.

How we’ll know we are doing it right

Intelligence Led

The scale of our business and access
to global workforce data enables us to
translate this into actionable insights to
drive even better outcomes for our
clients and candidates.

( Innovation ( Q

Seize opportunities:

We are agile and seize opportunities quickly,
valuing calculated risk-taking to drive
improvement and business performance.

Foster innovation:

We experiment and learn from our
mistakes in the pursuit of continuous
improvement, inspiring bold action and
new ways of doing things.

Print: Manpower group strategy document



@ Discover My Personal Best

Learning and development solutions to help explore my
strengths, career aspirations and discover my personal best

Individual Contributor Senior Manager

........
.....

Director

Print: Print project for Manpower
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ManpowerGroup 2018 World Economic Forum Engagement
WEF 2018 Theme: Creating a Shared Future in a Fractured World

wios ATTENDING:

Jonas Prising

ManpowerGroup Chairman & CEO

> Leading discussion on "The Digital Skills Imperative* with business
leaders on January 23rd

> CEO Champion Maximizing Return on Digital, Professional Services
Industry Shaping global conversation as panelist on Maximizing
Return on Digital on January 26th

> Steward of the Future of Education, Gender and Work Global System

> Work & Employment Steering Committee, Education, Gender and
Work Global System

> Steward of the Future of Consumption Global System

> Europe Regional Business Council, Co-Chair

> Professional Services Industry, Steering Committee

N

Mara Swan

ManpowerGroup Executive Vice President.

Global Strategy and Talent

> Gender Parity Steering Committee, Future of
Education,Gender and Work

> Future of Consumption Steering Committee

Monica Flores Barragan

President Latin America,

ManpowerGroup

> Member of the Global Future Council
on Education, Gender and Work

Stefano Scabbio
President Mediterranean,

ManpowerGroup

Alain Roumilhac
President of
ManpowerGroup France

Northern and Eastern Europe,

N

J

,— HOSTING OUR OWN ————
DAVOS
DINNER

ManpowerGroup Chairman & CEO Jonas
Prising will be joined by Tech Entrepreneur
willi.am, Chief Executive of WPP Sir Martin
Sorrell, US Managing Editor of the FT Gillian
Tett, and CEO & Executive Chairman of the

LAUNCHING OUR OWN

ARTIFICIAL INTELLIGENCE
AND DIGITAL QUOTIENT TECHNOLOGY

ManpowerGroup's Digital Room will

EER R R

D E B AT E Dow Chemical Company, Andrew Liveris for i
our Fireside Challenge on Rethinking 29 shoWFcased at Da“vobs Dtes'gnei by \
@ Leadership in the Digital Age. This dinner xperis France in collaboration wi
& g debate with a difference will take place on Right Management leaders will take |
5«“ “ Tuesday 23 January at 7.30 pm. our brapd new digital assessment &
& \ ) and be interviewed by our avatar
5/ Panelists and the audience will discuss what Zara in before finding out how ready L /
z new skills leaders need to drive digital they are to lead In the future of work -
[l I transformation and how leaders can combine
3 ) the best of human and machine inteligence
\ to create an inclusive, forward thinking
S successful company in the digital age.
TALKING ABOUT:
THE SKILLS REVOLUTION, ARTIFICIAL INTELLIGENCE,
New research on the Fresh data on the A new paper From
skills revolution and  skil \ C-Suite to Digital Suite,
the impact of Sol e etmp oyBIS How to Lead through
technology on jobs valug mos Digital Transformation
DAVOS 2017
WHY WEF?

WHO'’S LISTENING?
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14 YEARS OF
ENGAGEMENT

10 years ago we launched the
Human Age and identified four
forces shaping the world of work:
shifting demographics,
technological disruption,
customer sophistication and
individual choice. In 2017 we
launched the Skills Revolution
and our LQ assessment.

More than 50 world leaders and 1
chief executives attend Davos,

our workforce expertise and

reaching thousands of engaged
audiences around the world,

COLLABORATE WITH LIKE
MINDED COMPANIES

SHAPE GLOBAL AND REGIONAL
INDUSTRY AGENDAS

,200

including our G50 clients. We partner
with like-minded organizations to share

practical recommendations at Davos
events. Many are live streamed online

J
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BUILD CONNECTIONS
AND SHARE INSIGHTS

O, ®

(@

CCONTRIBUTE TO EFFECTIVE
POLICY MAKING

BROADEN REACH AND IMPACT
OF OUR THOUGHT LEADERSHIP

Web: Infographic project for Manpower
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Print: BioClean event banner design
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www.bioclean.com

Web: Event giveaway book cover design
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Convert a BioClean product \
opportunity and the top 2 best-selling \
Ansell TSM’s will be invited to visit both S~

the Ansell & Nitritex facilities in
Malaysia. Flights & accommodation
covered by Ansell.

/"+~\

All participants will receive a cash bonus of
€250.00 for each €10,000 worth of
opportunity converted (2.5%).

Quarterly pay-out based on converted value,

(verified by Nitritex on having received PO)

Web: Email campaign design



Ready to get I1SO 27001 certified?

There are many different ways to implement an ISO 27001-compliant
information security management system. The following 4 options will help
you choose the best route for implementing an ISMS.

governance

Not sure what to do first but keen to get started? ‘\gy

—
A~/

OPTION 1 5N
(<

et an— Attenda |

o—— & 015027001 © training
_Buyascopyao;t‘hedard N gap ana|ySIS book

Learn how to deploy an
A gap analysis by a seasoned ‘ 1SO 27001 ISMS project
ISO 27001 professional gives and get first-hand advice
you a pretty accurate idea of ‘ ’ and practical tips from

ISO 27001 is the standard that outlines the
specifications for an information security
management system, while 1ISO 27002
provides best practice guidelines for
implementing the 114 controls. Familiarise
yourself with the requirements first.

what you will need to do to experts who have mastered the art of ISMS
achieve compliance. It points out implementations. Benefit from our proven
potential gaps in your security N step-by-step approach that has been tried
programme and gives you an and trusted with over 600 organisations.
Buy both here >>> assessment of resources and budget requirements.

Based on this, you can establish whether you want Book a training course >>>

to tackle parts of the project yourself, or if you

would rather outsource the entire project. Buy an 1SO 27001 guide >>>

Find out more >>>

5
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Iementln © ,Contact us for an % .
gdevelop documentation I nte r n a I : a u d It

- conduct a risk assessment an

Two of the most challenging aspects of an ISMS project are conducting the risk It's always best to call in the experts to assess whether your ISMS is
assessment and developing the necessary documentation to prove compliance. We working as intended and will meet the requirements of the certification
can help you tackle both of these and get it right the first time, saving you heaps of body. We can help you assess your certification readiness with a 2-day
time and effort. internal audit.

Risk assessments >>> Documentation >>> Find out more >>>

OPTION 2 OPTION 3 OPTION 4

<Y v
A/ \

Already know what to do, Want to do some of it, but still Alternatively,
but don’t have the have the help of a consultant? Do it all yourself!

time to do it yourself? Try our ‘get a lot of help’ consultancy service Visit our ISO 27001 implementation page
Contact us for a quote for bespoke consultancy that gives you the freedom to control the project to read more about how to do this.
and we will take care of the rest. while learning with expert guidance Or take a look at our affordable
from a consultant.
Implementation bundles >>>

Download our consultancy brochure here >>>
Find out more >>>

Web & Print: Flyer design for IT Governance



FREE WEBINAR | FREE WEBINAR

How to overcome data | Ay Conducting a cyber
security challenges in security risk assessment

the GCC countries il B
' 24 October 2018
10 October 2018 '

Print: Web Banners for IT Governance
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